PLYMOUTH
COLLEGE

RECRUITMENT PACK

TRANSPORT TECHNICIAN



Plymouth College is currently seeking a

TRANSPORT TECHNICIAN

to join our community

Plymouth College is a leading co-educational school, which has operated at the forefront of
independent education since its inception in [877. With its excellent programmes for the academic
and personal development of pupils, fantastic wellbeing and pastoral care and world-leading
performance sports and co-curricular activities, the College produces well-rounded, confident and
resilient young people who stand out from the crowd.

We are seeking to appoint a skilled, proactive, and professional Transport Technician to join our
dedicated transport team. In this dual-aspect role, you will combine technical awareness with
exceptional driving standards to ensure our fleet is safe, compliant, and ready for service. Reporting
directly to the Logistics and Transport Manager / Deputy Transport Manager, you will work as part of
a professional fleet team where this rewarding position effectively balances driving duties on daily
routes and off-site fixtures with essential fleet maintenance. The post holder will exercise keen
initiative to undertake daily vehicle safety inspections, maintain strict standards of vehicle cleanliness,
and proactively manage fleet compliance, defect tracking, and on-site vehicle readiness checks to
ensure continuous operational safety.

To excel in this role, you need to work exceptionally well both independently managing fleet readiness
on-site and out on the road, as well as acting as a core part of a cooperative transport team.
Outstanding time management and excellent interpersonal skills are essential, alongside a natural ability
to relate positively to young people, parents, and colleagues. Candidates must be able to reliably travel
to the College to meet scheduled morning route start times. Candidates must hold a valid UK driving
licence with Category DI (or D) entitlement and a current Driver CPC qualification (DQC Card),
alongside a commitment to full compliance with all of the School's policies to safely and securely
transport the School's pupils each day.

This is a part-time, permanent position (term-time only) offered at £13.65 per hour. We are happy to
discuss weekly hours and potential shift options based on your availability and our route requirements.

If you would like to find out more before applying, you are welcome to send an informal email enquiry
to our Logistics and Transport Manager at transport@plymouthcollege.com

This is a completely optional opportunity to ask any questions you have, check route timings, and
explore how the hours might work for you.

THE CLOSING DATE FOR APPLICATIONS IS 17.00HRS BST
ON WEDNESDAY 5TH AUGUST 2026
Interviews to be held week commencing | 7th August 2026

Plymouth College is committed to safeguarding and promoting the welfare of children. The successful

candidate must be willing to undergo an enhanced disclosure through the Disclosure and Barring Service.




ROLE SUMMARY

The Transport Technician plays a vital role in the daily operations of Plymouth College by
ensuring our fleet is safe, compliant, and operationally ready, while providing reliable, high-quality
transportation for our pupils. This dual-aspect role requires a trusted, technically-minded
professional who utilises practical mechanical awareness to complete daily vehicle compliance
checks, diagnose and report fleet faults, and maintain rigorous fleet safety standards. As a visible
member of the school community, you will also be responsible for operating daily school routes
and off-site fixtures, providing a welcoming, secure, and professional environment for all
passengers.

KEY RESPONSIBILITIES

Fleet Maintenance, Technical Operations & Compliance (Primary Focus)

» Vehicle Diagnostics & Checks: Complete robust daily pre-journey inspections (including tyres,
braking systems, fluids, lights, and safety exits) to ensure absolute mechanical readiness,
logging data accurately within the vehicle defect management system.

« Preventative Maintenance: Proactively identify and remedy first-line technical and mechanical
faults, including fluid replenishment (engine oil, AdBlue, coolant, screen wash), adjusting tyre
pressures, and managing minor component replacements.

« Fleet Valeting & Presentation: Keep the interior and exterior of vehicles meticulously clean,
sanitary, and tidy. Support the rolling programme of vehicle valeting across the entire fleet,
including specialist vehicles used by Boarding & Outdoor Education.

» Defect & Safety Reporting: Act as the primary filter for fleet health; immediately diagnose and
report significant mechanical issues, vehicle defects, bodywork damage, or safety incidents
directly to the Logisitics and Transport Manager.

« External Service Coordination: Assist in coordinating, delivering, and facilitating deeper
mechanical servicing, MOTs, and regulatory inspections with external garages and engineering
partners.

» Refuelling & Readiness: Ensure all vehicles are appropriately refuelled, functionally prepared,
and strategically positioned for scheduled school journeys.

Driving & Pupil Transportation

+ Route Operations: Drive school minibuses safely along designated, timed routes for morning
pickups and afternoon drop-offs, collecting students from scheduled points.

« Activity Transport: Transport students and staff safely to off-site activities, including
competitive sports fixtures, educational trips, and the transportation of external community
groups.

« Passenger Welfare & Safety: Enforce strict passenger safety regulations, ensuring all seatbelts
are securely fastened and pupils remain safely seated throughout the journey.

» Safeguarding & Registration: Maintain accurate student registers during transit in strict
alignment with the College's safeguarding and child protection policies.

« Behaviour Management: Monitor student behaviour during journeys, maintaining a calm and
secure atmosphere on board, and reporting any concerns to the appropriate school
authorities.

« Road Compliance: Maintain strict compliance with the Highway Code, DVSA guidelines, traffic
laws, and drivers' hours regulations at all times.




Administration & Communication

« Logs & Compliance Records: Ensure all mileage logs, fuel receipts, defect books, and statutory
compliance paperwork relating to the fleet are kept meticulous, up-to-date, and auditable.

o Logistical Updates: Inform the Transport Manager immediately of any traffic hazards,
breakdowns, or road issues affecting fleet logistics or route timings.

« Professional Point of Contact: Act as an ambassador for the College when interacting with
parents, external agencies, and school staff, routing operational feedback or pupil updates to
the Logistics and Transport Manager efficiently.

. Professional Image: Maintain the school's professional image by wearing the designated
uniform and safety attire at all times.

. General Operations: Undertake other duties commensurate with the technical and operational
level of the post, as reasonably requested by Line Management or the Senior Leadership
Team.

Safeguarding of students and Duty of care

All staff, regardless of role, level of seniority and location, have a responsibility to ensure the
highest levels of safeguarding and to promote the welfare of our pupils, and we expect all our
staff and volunteers to share this commitment.

All staff must be able to identify children who are at risk of harm, and understand the
characteristics of abuse or neglect. If you suspect or confirm harm then it's essential you know
what actions to take.

Annual safeguarding training is provided to all staff at the College, and it is the staff member's
responsibility to be aware of the most up-to-date guidance documented in the Keeping Children
Safe in Education document (Department for Education).

Confidentiality

You are required to maintain confidentiality of information concerning the College, its dealings or
affairs, and the pupils affairs, including any information concerning academic, pastoral or financial
matters whilst working at the College.

The duties and responsibilities outlined above are intended to provide a general overview of the role
and may be subject to change; they do not constitute a comprehensive list. This job description may be

amended from time to time, following consultation, to reflect the evolving needs and priorities of the
College.




PERSON SPECIFICATION

Core Criteria and
Attributes

Essential Criteria

Desirable Criteria

Qualifications
and Experience

. Valid, clean UK Driving Licence with Category
DI entitlement.

« Driver CPC Qualification (Must hold a valid
Driver Qualification Card / DQC).

« Previous professional driving experience.

. Proven ability to work effectively as part of a
team as well as working alone.

- Demonstrable experience in carrying out
structured vehicle safety inspections and
identifying mechanical defects.

Experience of a customer-facing
environment.

Experience or an interest in
routine vehicle care, basic DIY
vehicle maintenance, or fleet
administration.

Experience working within an
educational setting or transporting
young people.

Experience driving a variety of
larger fleet vehicles (minibuses,
vans, etc.).

Skills and
Knowledge

« Strong verbal communication skills, with clear
communication skills in both oral and written
formats.

. Strong problem-solving skills with a
conscientious, responsible approach.

. The ability to work cooperatively to resolve
problems on the road.

« Able to work in a professional, courteous
manner at all times.

- Ability to accurately complete vehicle log sheets
and formally report/record mechanical defects.

. Keen initiative and the ability to prioritise
workload effectively.

« Ability to clean large vehicles to maintain fleet
standards.

« Proven ability to meet schedules and timelines
accuately.

Basic understanding of everyday
vehicle safety standards and DVSA
driver guidelines.

Experience in pupil/passenger
behaviour management, with the
ability to maintain a calm and
secure onboard environment.
Knowledge of fuel-efficient/eco-
driving techniques to manage fleet
running costs.

Personal
Qualities and
Abilities

The qualities and experience outlined in the
person specification will be assessed by the

following methods:

o Sight of original qualifications.

« Establish and maintain cooperative and
effective working relationships with school
personnel, pupils, parents, and the community.

. Demonstrate high levels of empathy, patience,
and understanding when interacting with
students, parents, and staff.

- A conscientious and responsible individual with
a calm head under pressure.

« A wholehearted commitment to the
overarching ethos of the College.

Plymouth College is committed to safeguarding and
promoting the welfare of children. The successful

candidate must be willing to undergo an enhanced

o Plymouth College application form.

o Interview.

« References from current employer and other

chosen professionals.

disclosure through the Disclosure and Barring Service.



APPLICATION PROCESS

Plymouth College is committed to safeguarding and promoting the welfare of
children and young people. Applicants must undergo child protection screening,
including checks with past employers and the Disclosure and Barring Service.

THE CLOSING DATE FOR APPLICATIONS IS 17.00HRS BST
ON WEDNESDAY 5TH AUGUST 2026

Complete your official Plymouth College application form, which
must include all dates of previous employment and give reasons
for any gaps in employment. A CV will not be accepted instead of

an application form.

You should also include a covering letter with your application,
which should not repeat the contents of the personal statement

section within the application form.

Submit your completed application form and covering letter to
the HR Department via email to HR@plymouthcollege.com or by
post to Plymouth College, Ford Park, Plymouth, PL4 6RN

GENERAL REQUIREMENTS REFERENCES

References of shortlisted candidates will
normally be taken up before interview,
one of which should from your most

The Job Description is not necessarily a
comprehensive definition of the post and
is designed to be enabling rather than

restrictive. recent employer.
It will be reviewed at least once every year
and may be subject to modification or
amendment at any time after consultation
with the post holder.



APPOINTMENT TERMS

All appointments are subject to

. The receipt of two satisfactory references (if these have not already been received).
(one of which must be from your current or most recent employer. In line with KCSIE
guidance, references may be sought prior to interview).

. A satisfactory Enhanced DBS check and, if appropriate, a check of the Barred List
maintained by the DBS.

. Verification of your right to work in the UK,

. Any other relevant pre-employment checks required under current Keeping Children
Safe in Education (KCSIE) guidance.

Terms and Conditions of Employment:
. This is part time, permanent position.
« Term Time Only (35 weeks per annum).
« The role is remunerated in line with the Plymouth College Support Staff Pay Scale Band
3A, at £13.65 per hour, plus statutory holiday pay.

Successful candidates are required to attend compulsory annual safeguarding training, keep
up to date with key policies and undertake any other necessary training as deemed relevant

to the post.

On successful appointment there is a probationary period of three months.

BENEFITS FOR STAFF

Plymouth College fosters a warm and inclusive workplace culture where every member of staff is valued
and encouraged to contribute to a thriving, collaborative community.

We are proud to offer a broad range of benefits to our employees, designed to support wellbeing,
work-life balance, and professional development. Please note that in certain benefits, such as
pension enrolment, commence after three months of continuous employment with the College.

@ & O

Competitive Free Lunch Use of Facilities Use of Pool
Package Provided
During Term Time

50% e

Professional Life Assurance Discount On Free Parking
Development School Where Available

Fees (If Relevant)

® © &

©

Pension Employee Christmas Eye Care
Scheme Assistance Shutdown Vouchers
Programme




HEADMASTER'S WELCOME

Schools will always be a source of hope and promise for the future, and guiding pupils in
schools is both a privilege and a challenge. Working to support and guide young children and
adolescents through what seems an increasingly uncertain world is a truly important vocation,
carrying great responsibility and accountability. For those of us who choose to take on this
challenge, witnessing the development and flourishing of young people is the greatest reward.

Ours is a community which believes in learning for all, learning for life and learning in a fuller
sense than just academically. For our pupils, this means that whilst examination success and
demonstrable academic progress is valued, so too is the personal growth and character
development gained through co-curricular activity, but also opportunities to support and lead
others and to undertake community service. Pastoral care and education, and knowing all of our
pupils well in our inclusive community, underpins all that we do. For our staff, learning is key
too, through opportunities for career development and continuing professional development of
high frequency and measurable value.

Success in life is measured in many different ways, most obviously by gold medals and
examination results. Our community is rightly proud of our Olympic heritage in sport and the
excellent achievements of our pupils at both GCSE and A level, but we also recognise that
success for each individual means different things. We support our pupils in testing themselves
in and beyond the classroom, and value resilience, teamwork, perseverance and service as much
as we do raw attainment.

Ultimately, how our pupils are as people
and how they build relationships with
others will be of more importance to
them, and to society, than how talented
they are. Our community thrives in
supporting both those who display
excellence and those who struggle; it
thrives in the development of academic
and emotional intelligence and literacy,
and in enhancing in our leavers a sense
of their responsibility for themselves
and their own actions, to others and to
their environment and in creating a
more compassionate and aware global
community.

PETER WATTS
HEADMASTER




ABOUT PLYMOUTH COLLEGE

OUR HISTORY

Founded in 1877 as a boys’ school, Plymouth College has a rich tradition of delivering first-class,
holistic, and outward-looking education. In the mid-20th century, the College operated as a
direct grant grammar school until becoming independent in 1976 - the same year the first girls
joined the Sixth Form. It became fully coeducational in 1995, and in 2004, the College merged
with St Dunstan’s Abbey School, with the Prep School relocating to the former St Dunstan’s site.
In September 2021, the Prep School joined the Senior School on the Ford Park site, bringing all
pupils together for the first time in 70 years.

As we approach our |50th anniversary in 2027, the College is preparing a series of celebratory
events to honour our heritage and bring together the entire Plymouth College community.

PLYMOUTH COLLEGE TODAY

Plymouth College is a dynamic and inclusive educational community, committed to providing a
broad, balanced, and enriching experience for every pupil. The Senior School currently educates
around 400 pupils, 80 of whom are boarders from a large range of countries across the world.
Many are drawn by the College’s reputation for elite sports provision, particularly in swimming
and modern pentathlon, which adds to the vibrant international character of our school. The
Prep School educates over 100 pupils, with numbers continuing to grow steadily. This diverse and
supportive environment fosters academic excellence, personal growth, and a strong sense of
belonging.

In its most recent integrated ISI inspection in 2019, the College was praised for the excellent

quality of pupils’ academic and personal development.




OUR MISSION

Our educational mission is to be excellent in every aspect of the education that we offer and we
are constantly evaluating what we do to ensure that we deliver this. This excellence manifests
itself in numerous ways. Our latest ISI inspection report concluded that every aspect of our
educational quality was excellent. Our public examination results, particularly when measured in
terms of added value, are consistently outstanding and our pupils secure places at the world's best
universities. Most importantly, Plymouth College pupils are widely regarded as rounded, grounded,
interesting, mature and successful young people.

Our mission is to educate, enrich and empower all members of our community. Our primary
function is to educate pupils but, crucially, not just to pass exams. Holistic education is just part of
what we do, even in these difficult times, with more extra-curricular activities on offer than ever
before.

We develop our pupils intellectually, academically, socially, morally and physically by creating an
environment that is genuinely intellectually stimulating, progressive, adventurous and dynamic.
Secondly, we need to ensure that everything we do — every lesson, every form period, every
activity — is a truly enriching experience. Thirdly, our pupils are genuinely empowered so that they
may become successful young people, ready to make a difference in whatever field they go into.

OUR ETHOS

Plymouth College seeks to produce happy, knowledgeable, successful and compassionate pupils
who develop into independent citizens that contribute positively and responsibly to our global
community. The School is a caring community in which every individual is of equal importance and
in which we seek to work together for the benefit of all members of the community.

Whilst academic success is the first priority, we recognise that each person has talents which may
lie in other areas. Our intention is to ensure that every pupil reaches their full potential in
whatever sphere he or she may excel, whilst broadening their interests by pursuing a variety of
activities.

Whilst the School is of a Christian tradition and pupils are familiar with, and encouraged in, the
tenets of the Christian faith, we are very much an inclusive community and pupils of all religious
beliefs and of none are welcome. We celebrate diversity.



PLYMOUTH COLLEGE PRINCIPLES

WE OFFER A VALUES-BASED EDUCATION IN WHICH OUR PRINCIPLES ARE EMBODIED:

KINDNESS

We promote kindness as being the most important principle that our pupils should demonstrate.

RESPECT

The College expects its pupils to have respect for others, our environment, other cultures, British
Values and to be tolerant of difference.

SERVICE

We pride ourselves on having a culture of serving others, rather than self-service.

RESILIENCE

We teach our pupils not to let failure drain resolve and to overcome difficulties.

INTEGRITY

Our community values the strong moral principles of honesty, fairness and decency and the ability to
discern right from wrong.

ASPIRATION

We foster ambition, hope, confidence and self-motivation in all our pupils. Aiming high is the
Plymouth College way.




ACADEMIC LIFE

Plymouth College prides itself on preparing pupils for adult life, through a holistic, rounded education.
Academic excellence can be seen through examination results and university destinations, and our [6-18
DfE progress score is one of the highest in the local area. We pride ourselves on the examination results
and future pathways of every individual student.

PREP SCHOOL

Starting in Early Years, pupils develop skills and knowledge in the foundational areas of learning: literacy;
mathematics; understanding the world; expressive arts; personal, social and emotional development. As
they move through the years, specific subjects such as Humanities, Science and Music are offered.

From Year 3, Computer Studies, Art and French are introduced, with Design Technology following in Year
4. These subjects are taught by subject specialists who take the pupils to specialist rooms, enhancing their
learning experience in tandem with the main class teacher.

Years 5 and 6 consist of more subject specialisms, and pupils in these Upper Key Stage 2 years will have a
range of teachers, consisting of mainly KS2 specialists for English, Maths and Science, and subject specialists
across the remainder of the curriculum, i.e. for Humanities, Drama as well as those subjects started in the
earlier years.

SENIOR SCHOOL

After the transition to the Senior school, the Years 7 and 8 curriculum allows pupils to continue to study a
broad and balanced curriculum, embedding those foundational stills across all academic areas as they begin
their journey towards GCSE. These subjects include English, Mathematics, Biology, Chemistry, Physics,
History, Geography, Religious Studies, Classical Civilisation, Design Technology, Computer Science, Art,
Drama, Music, French and Spanish.

In Year 9, extended optionality is introduced, with all pupils studying the core GCSE subjects of English,
Mathematics and the three sciences, along with our bespoke Ocean Science introductory course. Pupils will
additionally choose five options from the other dozen or so subjects. Academic Physical Education is also
introduced at this point.

These options are refined in Year |0, where is the option to narrow down to four optional subjects. We
offer a mix of GCSE and IGCSE courses in Year |10, with Business ad Marine Science being offered for the
first time in Year 10.

SIXTH FORM

In the Sixth Form the core of our offer is a wide range of A Levels and a few carefully selected BTECs.
These are mainly the ones that are taught at GCSE, although Economics, Media Studies and Psychology are
new to the pupils in the Sixth Form.

We also offer a | A Level equivalent BTEC in Applied Science. BTEC Sport is offered as a 2 A Level
equivalent Diploma or a 3 A Level equivalent Extended Diploma. There are also many academic co-curricular
options in the Sixth Form, such as the Extended Project Qualification and a bespoke super-curriculum option.

ACADEMIC RESULTS

Plymouth College has a strong reputation for academic excellence and has consistently demonstrated high
levels of value-added. It is the individual care and attention provided to our pupils that enables them to
deliver of their best.



HIGH PERFORMANCE SPORT

Few schools can claim the distinction of having nurtured an Olympic Champion, a World Record
holder, and an Olympic medallist - all while they were still in education. At the Paris 2024
Olympics, fifteen current and former pupils of Plymouth College proudly represented their
countries, exemplifying our legacy of elite performance.

Plymouth College boasts an exceptional track record, having produced Olympic, World,
European, and Commonwealth champions at both junior and senior levels. Our alumni also
include professional athletes across rugby and football, most notably Henry Slade, named
Gallagher Premiership Rugby Player of the Year for the 2023/2024 season.

Since the turn of the century, over 200 athletes from Plymouth College have gone on to
represent 47 nations in |5 different sports - an enduring testament to our internationally
recognised culture of high-performance sport.

@UIPM Pentathion World Cup

Woridpamatnion | Ankara, TURKIYE 2024

Plymouth College enjoys an enviable worldwide reputation in swimming and diving. The swim
programme works in conjunction with Plymouth City Council, using their state-of- the-art 50m
pool alongside the College's own 25m pool. Maintaining this relationship is essential to the health
of the boarding provision, as well as giving the College an international reputation.

Our swim programme allows individuals to come to Plymouth from a young age and to remain a
part of the programme up to, and possibly beyond, the conclusion of their schooling, allowing
them to have consistency of coaching into their University years or post-18 careers. This has
welcomed many day and boarding pupils who have developed into Olympic and World champions,
World, European and Commonwealth record holders and medallists. It ensures regular
international selections for Great Britain and home nations' swim teams, as well as facilitating
international success for athletes from many overseas nations.

Recent alumni of the school include Ruta Meilutyte, Ben Proud, Josh Gammon, Laura
Stephens, Tom Fannon, Aimee Canny, Sophie Freeman, Honey Osrin and many more.



TEAM SPORTS

CRICKET

Cricket at Plymouth College follows a year-round programme
that is built on high quality coaching, a very strong fixture card
and the clear provision of pathways to the professional game
via District, County, University Centres of Excellence and First
Class cricket. At the junior level, the school provides several
County representatives year on year and has begun a program
of playing County sides, hosting the winter training programme
for Devon girls and pre and in season fixtures from Under |0-
|5 age. These strong links are crucial in the development of our
most capable boys and girls.

GIRLS HOCKEY

Our Hockey squads have seen considerable success in recent
times, with a number of players gaining representative honours
for Devon, West Panthers, Performance Centre and UK Lions.
The Ul4 team were also crowned England Hockey Tier 2
National Champions in 2019.

RUGBY

Over the last twenty years, the College’s Fifteens and Sevens
teams have become recognised as being among the most
consistent performers in the country and a significant force in
the South West. Each team, throughout the school, from Ul2
to the Ist XV, has experienced coaches. We field six teams
involving a high percentage of boys in the school. At senior
level, there is a full programme involving strength and
conditioning, skills training, match-play and nutrition.

NETBALL

A wealth of fixtures take place in the Spring Term, allowing all
age groups from U8 upwards to experience competition from
other independent schools in the area. The Head of Netball is
an ex-Team Bath Netballer who brings a wealth of knowledge
about the sport and this is passed on to our pupils during their
training sessions.

FOOTBALL

Plymouth College is delighted to announce the launch of its
High Performance Football Programme in partnership with
Plymouth Argyle Football Club, set to commence in September
2025. This exciting collaboration aims to provide talented young
athletes with the opportunity to pursue a first-class education
while advancing their footballing careers.
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CO-CURRICULAR ACTIVITIES

Plymouth College offers an exceptional range of
enrichment activities which vary from term to
term.

Clubs and activities run during lunchtimes, after
school and at weekends and numerous
residential trips take place in the school holidays
to further add to the extra-curricular offer. The
enrichment activities are designed to
complement the provision in the academic
curriculum. All  pupils are encouraged to
participate daily in order to aid their personal
development; this could be discovering new skills
or developing existing talents. Form tutors
monitor pupils' involvement and help guide their
choices.

Clubs and activities include: Electro Racers Club,
Philosophy Film Club, Basketball, Lego Club,
Mindfulness Colouring, Card Making, Maths
Puzzle Club, Board Games Club, Young Designer
Club, Outdoor Discoverers and many more.
There really is something for everyonel!

CO-CURRICULAR SPORT

For many of our pupils, sport is about having the
opportunity to take part, staying healthy and
enjoying sport. We very much believe in the
mantra ‘healthy body, healthy mind’ and that the
pride, spirit and determination igeln
participating, particularly in team sport, will flow
through to the classroom.

We offer a wide range of extra-curricular sports
such as cricket, hockey, rugby, football and
netball and all are encouraged to ‘have a go’;
from this many of our pupils discover a joy for a
particular team sport and not only does this help
their personal physical and mental wellbeing but
also contributes to developing the skills required
to be a team player of co-operation and
collaboration - key attributes to take forward
into their adult lives. We are proud of how our
sports programmes develop the talents of both
girls and boys to county level and beyond.




N |
|

Il - l '_ . . ‘!'

PASTORAL CARE AND
WELLBEING SUPPORT

From an early age we encourage pupils to develop real inner confidence and believe it is essential
to provide an enriching and empowering environment where pupils are happy and comfortable to
try new things. Our small class sizes and specialist staff help us to get the most out of all our

pupils.

From day one, all our children are very much a part of our School community. Within the Prep
School, the younger children interact with the older pupils on a daily basis at assemblies, break
times and during whole School activities with older Senior School pupils and Sixth Formers
working with our younger children whilst on break-time duty, being part of our reading and peer
support programme, or helping at sport training sessions.

The well-being of our pupils is of the highest importance to us; pupils of all ages follow a
dedicated PSHE curriculum with tutor periods and assemblies providing a full and varied
programme to ensure that all pupils are prepared and ready to participate fully in the world
around them. The pastoral structure at Plymouth College offers a multi-layered approach to
ensure that all pupils have a strong support network of qualified staff and well-trained pupils
available to them. Typically, this will include the Tutor (or class teacher at the Prep School),
Tutor Prefect, Deputy Head of Year, Head of Year, Head of House, School Nurse, School
Counsellor and Head of Learning Support.

Leadership skills are encouraged throughout the School, particularly in sport, outdoor activities,
music, drama and the House system. All pupils are allocated to one of four houses and house
competitions allow pupils of all ages to work together and compete in various activities and
events. This vertical system, with pupils represented from each year group, really helps to
promote leaders and as pupils progress through the school, they are encouraged to become

positive role models and leaders for the younger years.
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FACILITIES

While the School is within the city's urban area, our campus, Ford Park, extends beyond thirteen
acres. The school also owns an another seven acres of sport fields at Delgany, just a fifteen
minute drive away. We are fortunate to have access to an outward bound bunk house in
Dartmoor called Whiteworks where pupils have the opportunity to enrich their education by
taking part in activities such as climbing, caving and camping to name a few.

Ford Park is home to all of our teaching and boarding facilities such as our Prep School, Senior
School and Sixth Form as well as Science laboratories, Art studios, DT workshops, Music and
theatre facilities, swimming pool, strength and conditioning gym even a fencing suite. There is a
mix of Victorian architecture as well as later additions of new, purpose built facilities such as the
Meade King Hall and indoor sports hall. The George Stephenson Pavilion boasts an atmospheric
café called George's and overlooks the |st XI Cricket square, athletics field and sports pitches. It
is a vibrant hub both on match days and also during the school week, providing a focal point for
parents to meet over a coffee at drop-off times and catch up as a community.




BOARDING

Boarding has been a vibrant and integral part of Plymouth College since 1877, and it continues to
thrive in the elegant Victorian buildings called Colson House and Mannamead House. We
replicate the best qualities of family life and endeavour to create a close-knit community where
life-long friendships are formed.

Conveniently situated both physically and metaphorically right at the heart of the site, our
boarding community is small enough to enjoy a supportive, family atmosphere from which young
people can explore the richness of the wider school. Significant investment has allowed Plymouth
College to provide an excellent modern environment within which to live and work. Younger
boarders share a bedroom with two others, while seniors have twin or single bedrooms. There
are comfortable, well-equipped social areas, well-stocked kitchen areas to supplement the
excellent school dining, calm work areas, and safe, restful bedrooms.

Led by the Head of Boarding, there is a team of specialist staff dedicated to ensuring the highest
possible quality of supervision at all hours of the day and night. Pupils are strongly encouraged to
immerse themselves in boarding life and contribute to the community through taking on
responsibility, sharing their talents and helping one another.

A diverse cultural and extra-curricular programme is offered to all boarding pupils. These range
from educational trips and house events, to soirees and recreational outings. Whilst recognising
the value of taking time out for quiet contemplation or pure relaxation, our weekends are varied
and purposeful. Former boarders returning to Plymouth College often say that their boarding
house has provided them with an invaluable and unique experience that will remain with them for
the rest of their lives.

The 2019 ISl report noted that “boarding plays a significant role in establishing a supportive
In addition, they noted

community where pupils’ mutual respect and tolerance are the norm.
“Boarding pupils speak about the established family feel of the boarding house, helping their
social enrichment



WELCOME TO PLYMOUTH

WHAT DOES PLYMOUTH AND ITS SURROUNDING AREA HAVE TO OFFER?

Plymouth is a port city in Devon and has not only an amazing maritime history and an historic Barbican
district, but also offers a combination of rural charm and modern city living. It is ideally located in the
beautiful South West of England.

Britain's Ocean City offers a stunning coastal experience and is home to breath-taking views. An ideal
location for leisure and learning with plenty of quiet spaces and recreational opportunities. It has
excellent transport links. It is around three to four hours by train to London and there are ferry
links to France and Spain.

THE BARBICAN AND SUTTON HARBOUR

The historic Barbican and Sutton Harbour are the heart of the city's heritage with the oldest buildings
and the greatest number of historical stories.

A vibrant place of cobbled streets, narrow lanes and more than 200 Listed Buildings, many of them
Tudor and Jacobean, offer a wide range of cosmopolitan boutique shops, galleries, antique stores,
restaurants, cafes and bars set amidst picturesque scenery.

Southside Street is home to the world famous Plymouth Gin Distillery, the building dating from the
early 1400s and a former monastery inhabited by Black Friar Monks.

Sutton Harbour with its lively waterfront culture, is perfectly placed to make the most of all Plymouth
has to offer, from unparalleled historic landmarks, to some of the city's largest and liveliest family
attractions, such as the National Marine Aquarium, the largest aquarium in the UK. It is also home to
the Mayflower Steps and a one mile Heritage Trail. You can also see the sights from two wheels and

take advantage of the National Cycle Routes right on the harbour's doorstep.
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ROYAL WILLIAM YARD

Surrounded by water, Royal William Yard is steeped in history, it blends Plymouth's historic naval past
with award-winning design. Considered to be one of the most important groups of historic military
buildings in Britain, it is also the largest collection of Grade | listed military buildings in Europe.

You can relax on the lawn or take advantage of the breath-taking sea views of Plymouth Sound across
to Cornwall, through the tunnel which offers a perfect look out point.

SMEATON’S TOWER

One of Plymouth’s most iconic landmarks standing 72 feet high, Smeaton’s Tower lighthouse has the
best panoramic view in the city with elevated vistas of Plymouth Sound’s National Marine Park.

The centrepiece of Plymouth Hoe, Smeaton’s Tower was built on the Eddystone Reef in 1759. It was
taken down in the early 1880s when it was discovered that the sea was eroding the rock it was built

on. Two thirds of the structure was moved - stone by stone - to its current resting place.

For more information visit:

https://www.theboxplymouth.com/outside-the-box/smeatons-tower
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	APPLICATION PROCESS
	TH﻿E CLOSING DATE FOR APPLICATIONS IS 17.00HRS BST  ON WEDNESDAY 5TH AUGUST 2026
	GENERAL REQUIREMENTS
	REFERENCES

	APPOINTMENT TERMS
	All appointments are subject to
	The receipt of two satisfactory references (if these have not already been received).   (one of which must be from your current or most recent employer. In line with KCSIE guidance, references may be sought prior to interview).
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